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Management Journal, Organization Science, Organization Studies, the Journal of Management, Industrial
and Corporate Change, Labour Economics, Strategic Organization, among others. Fabrizio has won
numerous teaching awards, including the Best MBA Teacher Award in 2012 and 2014, and the Rotman
School of Management Teaching Award in 2015.
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draw upon his experience of various international collaborations, including those with INSEAD and the Judge

School of Business, Cambridge University.

He is a member of the Academy of Management, the Strategic Management Society and the European
Group of Organization Studies. He is also a member of the Editorial Board of the Strategic Management

Journal.

Fabrizio holds a degree in Business Administration and a PhD in Business Administration from the I'Universita
degli Studi di Bologna, as well as a Master in Sociology from Stanford University, an M.A.in Business

Research and a Ph.D. in Business from Stanford University's Graduate School of Business. He is married with
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Bands and the Market for Live Music Performances, 2000-2012", Organization Science, 2020, vol. 31, no. 5,
pp. 1053-1312

Stir it up: how master-apprentice relationships affect the similarity of product offerings in high-end
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CASTELLUCCI, F., M. PADULA, G.PICA, "The age-productivity gradient: evidence from a sample of F1
drivers", Labour Economics, 2011, vol. 18, no. 4, pp. 464-473
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Negative Performance Feedback and Structural Changes Within Top Management Teams
AKTAN, A. C.,F. CASTELLUCCI, "Negative Performance Feedback and Structural Changes Within Top
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United States of America
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Endogenous association in contests with inequality effects of status
CASTELLUCCI, F., C.PANICO, "Endogenous association in contests with inequality effects of status" in 77th
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Relationship Stronger? Evidence from the Big-5 Football Leagues" in Academy of Management Meeting - 5-
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United States of America

Cooking up an artistic identity: The case of high-end chefs
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SLAVICH, B.,F. CASTELLUCCI, "Falling from the tree: the determinants of identity constructionin the haute
cuisine field" in 30th EGOS Colloquium - Creative Industries Revamped: Trespassing and Crosspollination -
3-5 July, 2014, Rotterdam, Netherlands (The)
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Pennsylvania, United States of America

Who shall get more? How intangible assets and aspiration levels affect the valuation of resources
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ERTUG, G., F. CASTELLUCCI, "Who shall get more? How intangible assets and aspiration levels interact to
affect the valuation of resources" in 13th EURAM Conference, 26-29 June, 2013, Istanbul, Turkey
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Essere leader
CASTELLUCCI, F. - "Essere leader" - 2018, Egea, Milano, Italy
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Knowledge, Uncertainty, and the Boundaries of the Firm

CASTELLUCCI, F., G. CARNABUCI, "Knowledge, Uncertainty, and the Boundaries of the Firm" in Managing
Knowledge Integration Across Boundaries., Frederik Tell, Christian Berggren, Stefano Brusoni, Andrew Van
de Ven (Eds.), Oxford University Press, pp. 123-138, 2016

Choosing Ties from the Inside of a Prism: Egocentric Uncertainty and Status in Venture Capital Markets
PODOLNY, J.M,,F. CASTELLUCCI, "Choosing Ties from the Inside of a Prism: Egocentric Uncertainty and
Statusin Venture Capital Markets" in Corporate Social Capital and Liability., Roger Th. A. J. Leenders, Shaul
M. Gabbay (Eds.), Springer US, pp. 431-445, 1999
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CASTELLUCCI, F., A.-M. CARRICK, J. VAN EIJCK - "US Grand Prix 2005. A Simple Question of Tyres?"-2007,
INSEAD Case Studies, Fontainebleau, France



