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ICRIOS fellow at Universita Bocconi since September 2016. He worked between 2012 and 2016 as a Junior
Professor for strategy and organization in technology-intensive industries at LMU Munich. From 2011 to
2012, he was a Research Associate in the innovation and entrepreneurship group at Imperial College

London.

His research focuses on the question of how individuals and firms overcome the challenges associated with
the acquisition and development of new knowledge, skills and abilities. He concentrates on employee
mobility, problem solving and innovation as the main modes of acquiring and developing human and social
capital. The challenges he is interested in include threats to identity, coordination, and cognitive biases. His
work is published or forthcoming in Academy of Management Journal, Organization Science, the Journal of
World Business, and the International Journal of Industrial Organization. Practitioner-oriented versions of his
research appeared in MIT Sloan Management Review and Harvard Business Review. Since 2020 he serves

on the editorial review board of Strategic Management Journal.

Thorsten got a Ph.D. in Management and a Master of Business Research from LMU Munich and a Diploma in

Management from the University of Mannheim.
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from Getting Funded", Harvard Business Review, 17 March 2017
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R&D Projects" in 79th Annual Meeting of the Academy of Management, August 9-13, 2019, Boston, MA,

United States of America

Origins of strategically relevant firm-specific human capital
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Origins of strategically relevant firm-specific human capital: Why the investment dilemma never
materializes

GROHSJEAN, T., D. KRYSCYNSK]I, "Origins of strategically relevant firm-specific human capital: Why the
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GROHSJEAN, T.,N.STIEGLITZ, T. KRETSCHMER, "Reinforcement learning in strategic decision making" in
74th Annual Meeting of the Academy of Management, August 1-5, 2014, Philadelphia, United States of

America

Experiential Learning in Joint Product Development Activities
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